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Data reflect Employer Surveys/Focus Group of Initial Licensure and Advanced Licensure, Certificate, and Endorsement candidates employed in classrooms, schools, and community agencies.  Surveys were sent out via Qualtrics, and we supplemented this survey with focus group questions being posed to our district partners stakeholders’ committee: EPAC.  Our goal was to garner a representative sample of employers’ opinions regarding the preparation of our candidates for engaging in the role of a practicing educational professional to continuously improve the relevancy and effectiveness of our initial and advanced programs.  Minimally, each district was asked that a representative from district complete a survey though some districts returned surveys from district level administration [for advanced program graduates] and building level administrators [for initial program graduates].  Data for initial and advanced alumni was collected through Spring 2025; the survey asked respondents to reflect on beginning educators hired in their first 3 years of service: 2022-2024 [fall].  					
						Initial Teacher Preparation Candidates
On a 4.0 scale where 4 is very well prepared and 1 is not prepared, employers surveyed rated educators prepared from the Rowan University College of Education as follows:
	Indicator
Educator…
	EPP Mean
N27
	ELED/ECED/BAIE Mean 
N17
	Secondary Mean 
N9

	1.  Knowledge about disciplinary content matter
	3.65
	3.66
	3.80

	2. Knowledge about diversity of student learners
	2.83
	3.11
	2.70

	3.  Knowledge about student learning principles
	3.21
	3.12
	3.25

	4.  Knowledge about assessment practices
	2.93
	3.06
	2.85

	5.  Knowledge and use of instructional technology
	3.22
	3.47
	3.10

	6. Skills in planning for instruction
	3.07
	2.73
	3.25

	7. Skills in using a variety of instructional strategies 
	3.37
	2.59
	3.00

	8. Skills in creating a positive and engaging learning environment
	3.37
	2.75
	3.00

	9. Skills in communicating effectively
	3.47
	3.12
	3.71

	10. Skills in using a variety of assessment strategies
	3.52
	2.77
	2.13

	11. Skills in using data to inform instruction
	2.60
	2.75
	2.35

	12.  Skills in delivering effective instruction
	2.48
	2.67
	3.35

	13. Skills in employment effective classroom and behavior management
	3.12
	2.82
	3.26

	14.  Skills level in using instructional technologies
	2.75
	2.76
	2.75

	15. Skill in promoting students’ critical and creative thinking
	2.67
	2.53
	2.75

	16. Persevering with challenging students
	2.84
	2.93
	3.85

	17. Treating students with respect and dignity
	2.76
	3.58
	3.90

	18. Impact on student learning and achievement
	3.00
	2.77
	3.10



Advanced Programs Educator Candidates
Advanced Programs may include Reading Specialist, Special Education, ESL/Bilingual, Principal, Counselor in Educational Settings, Educational Psychology, Supervision, Administration, and Teacher Leader.  On a 4.0 scale where 4 is very well prepared and 1 is not prepared, employers surveyed rated educators prepared from the Rowan University College of Education as follows:
	



Indicator
Advanced Education Professional…rate the level of knowledge, skill , performance while employed with you for each indicator

	EPP Mean

N 17

	1. Deriving meaningful information from data.
	3.61

	2. Evaluating the accuracy and sufficiency of data sources.
	3.50

	3. Interpreting data visualizations such as graphs, tables, and charts
	3.37

	4.  Understanding, analyzing, and interpreting the attributes of qualitative and quantitative data
	3.30

	5.  Using and applying research methods in practice
	3.21

	6.  Understanding and applying qualitative, quantitative, and mixed methods in research
	2.85

	7.  Extrapolating and applying findings from published research findings
	2.97

	8. Enacting Action Research within his/her specialized discipline
	2.91

	9.  Gathering and analyzing data to develop supportive environments for students and clients
	3.15

	10.  Using data for decision making
	3.07

	11.  Interpreting and using data for continuous improvement
	2.93

	12.  Collaborating with peers, colleagues, families, teachers, staff, administrators as appropriate for their specialized field
	3.23

	13.  Engaging and leading collaborative activities
	3.13

	14. Using technology to assess and improve outcomes in their specialization
	2.91

	15. Demonstrating the application of technology to support professional activities and their area of specialization 
	2.83

	16. Upholding state, national policies and laws associated with the rights and responsibilities of students and clients
	3.18

	17. Serving as an advocate for the rights of all students and clients
	3.32

	18. Demonstrating an asset-based stance towards bilingual, multi-lingual, multi-racial students and clients
	3.34

	19.  Respecting, valuing, and supporting diverse learners and clients
	3.32

	20. Knowing and applying specialized disciplinary content and knowledge
	3.32



